UMSC Policy: What to do if you witness inappropriate conduct

Accreditations: Canadian Centre for Child Protection, Commit to Kids — A Program for Canadian Centre for Child Protection’ and other sources
Canadian child welfare laws set out the duty to report and require all people to report suspicions based on reasonable
grounds that a child is/or has been

INAPPROPRIATE CONDUCT

This card & 2 component of the Commit bo Kids® program. It s infended as 2 guick reference for use in a sporting emrronment and is not meant to be exhaustive or bo
replace legal advice. Users are strongly encowraged to consult with @y or all of child weliare lew enfiorcement and legal counssl as approprizste fo a given sibuation.
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A chilg giscloses infermation or information is discoverea
indicating that a coachfvolunteer may hawe acted
imappropriatety. (Document)
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Coach who receives the report notifies the supervisorf
manager. (Pocument)
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Manager motifies the nead of ™e organization.
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Consultation betwesen the manager and haad of the
organization to decide if concern is warranted. (Document)
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If warranted, meel with accused coachfvoluntesr [0 discuss

gt and . T2 indiwidueal is tobd about the
complaint without disclesing the source. The indivigual is
asked 1o respond to the alegarion. (Documeanty
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if the head of the crganization determines that the nature
of the conduct is not sufficiently seriows towarrant formal
action, the organization may choose to clarify expectations
with the coachfwolunteer as outlined in the Code of Conduct
o Protect Children. {Docwmeant)h

As part of any investigation or internal follow-up process,

an grganization showld criti The

isting chird p i icies and practices in light

of concerns raised. If needed, strengthen podicies and
practices to better protect children.
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| ’EE is operated by

www.commit2kids.ca

If the head of the organization determines that the nature
af the conduct is sufficiently serigus to warrant action, an
internal follom -up takes place. (Docement)
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Organization conducts an internal fodlow up. (Documenth
OUTCOME OF FOLLOW-UP:

A) Inappropriate conduct is not substantiated.
Fodlow internal policies. No further action mecessary
buwt organization may choose to take [he oppod tunity
o remind 2l coaches/volunteers of the Code of
Conadwct to Protect Chiloren_

E) Inappropriate conduct is substantiated. Noxt
sheps will depend on severity of the conduwct, the
nature of the information gathered during internal
foibow -up, 2nd other relevant Cincumstancas (such
a5 past inappropriate condwct of 3 Similar natwre).
Warying bewels of disciplinary action may be
appropriate. For exampie, it may be prugent for an
organization to report concerns to child wedfare or
iaw anforcement.

C) Inconclasive. Next steps will need 1o be
carefully considered and depand on the nature of the
information gathered during the intermal follow-up.
Work throwgh options, assess risk and conswlt
profassionals a5 needed.
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Adeguately Ssupervise amd monitor coach/fvolunteer,
consistent with internal policies. {(locumeanth

\Hil[ of these steps would also apply when:
= A cpachfwolunteer reports observing inappropriate
behaviowr by another coach/fvolunteer
- B peer discloses on behalf of ancthear chikd
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